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1. INTRODUCTION 

The usage of perceiver personality has been reported 

in the literature since 1962 to 2024 [1-22]. According to 

Srivastava et al. [16], in interpersonal perception, "perceiver 

effects" are tendencies of perceivers to see other people in a 

particular way. For instance, Sacco and Brown [1] discussed the 

limitations of current approaches to understanding the 

relationship between perceiver personality and motives and 

their relation to perceptions of facially communicated 

personality, as well as fruitful directions for future research. In 

addition, Maimon et al. [11] concluded that perceivers with 

stigmatized identities utilize target disagreeableness as a cue of 

identity threat, inferring that disagreeable people are more 

likely to be discriminatory, prejudicial, and hierarchy-

endorsing than agreeable and low conscientious people.  

A perceiver personality trait (PT) is one of the 20 (PTs) 

under FIKR (Facet, Insight, Knowledge, and Resilience) PT 

testing under Humanology [23]. The perceiver trait in 

leadership is an essential aspect of the FIKR PT profiling that 
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Abstract:  Purpose: This short note presents a novel approach to leadership selection by reviewing all available literature on the‘ 

Perceiver Personality’ in the Scopus database. We propose the usage of the perceiver trait in FIKR (Facet, Insight, Knowledge and 

Resilience) personality profiling (PP) to identify the most suitable leader in an organization. Our carefully considered and logically 

sound proposal aims to convince you of its validity. 

Methodology: Our research, conducted on 30 April 2024, was a comprehensive exploration using the Scopus database and the 

keywords ‘Perceiver Personality’ in the article title. We performed meticulous bibliometric analyses using VOSviewer, a tool that 

generates clear graphical representations of bibliometric maps, to ensure the comprehensiveness and accuracy of our findings. 

Findings: A total of 22 papers was reached using the Scopus database search, which had high relevancy. Based on the visualization 

of the paper network confirming the main research themes, from 1962 to 2024, there has been no word on ‘Perceiver’ found in the 

22 papers in any of the 78 items from the 7 major clusters. This indicates that Perceiver is not focused as a dominant personality 

trait in the past literature. However, our present study proposes a novel perspective, suggesting that the personality traits of high-

perceiver leaders possess traits of adaptability and open-mindedness, curiosity and continuous learning, empathy and emotional 

intelligence, and vision and problem-solving. This underscores the importance of Perceiver as an important PT that holds a 

reasonable novelty in selecting the best leader in an organization, a topic of significant relevance in the field of leadership and 

personality profiling.  

Unique contribution to theory, practice and policy: Hence, there is a rationale to propose and to highlight the use of Perceiver trait 

among others under FIKR PP profiling in selecting the best leaders of an organization. Therefore, this has become a novelty in the 

present paper.  
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plays a significant role in understanding and evaluating the 

effectiveness of leaders in their respective roles. This trait 

focuses on an individual's ability to perceive and interpret 

information, directly impacting their decision-making, 

problem-solving, and strategic thinking abilities as a leader. 

Leaders with a strong perceiver trait can accurately assess and 

understand complex situations, adapt to changing 

circumstances, and make informed decisions based on their 

keen observation and analysis [24-25]. 

By perceiving and interpreting information accurately, 

leaders with a strong perceiver trait can effectively anticipate 

potential issues or opportunities, identify trends and patterns, 

and make insightful judgments. Leaders with a strong perceiver 

trait can approach challenges strategically, considering various 

factors before deciding. This trait also enables leaders to stay 

adaptable and flexible in dynamic environments, allowing them 

to pivot and adjust their strategies as needed. Understanding the 

importance of the perceiver trait in leadership provides valuable 

insights into the behaviours and competencies that contribute to 

effective leadership [26-30]. 

This short note aims to review all the available 

literature using the keywords ‘Perceiver Personality’ in the 

Scopus database and propose the usage of perceiver traits in 

FIKR personality profiling (PP) to select the best and most 

suitable leader in an organization with logical rationales. 

2. METHODOLOGY  

On 30 April 2024, the keywords ‘Perceiver 

Personality’ were used for the relevant publications in the 

article title. Later, bibliometric analyses using VOSviewer 

software (VOS stands for visualization of similarities – see 

www.vosviewer.com) were used to generate a clear graphical 

representation of bibliometric maps, especially for extensive 

datasets [31-32]. Scopus comprises many significant research 

papers and offers integrated analysis tools for creating 

informative visual representations [33]. VOSviewer was 

employed to analyze each keyword, calculate links, calculate 

total link strengths, and compare co-occurrences with other 

keywords. 

3. RESULTS 

The Scopus database had a high relevancy, and 22 

papers were reached. To highlight the trends of studies 

conducted on the topic of ‘Leader Personality’ from 1962 to 

2024 (based on 22 papers from the Scopus database), we 

performed a bibliometric analysis using the VOSviewer 

software, as shown in Figure 1. 

Figure 1 gives a holistic overview of the past research 

based on keywords’ co-occurrences with ‘Perceiver 

Personality’. The analysis reveals a discernible prominence 

reflecting seven significant clusters that can be identified based 

on visualization in Figure 1. There has been no word on 

‘Perceiver’ found in the 22 papers as any of the 78 items from 

the 7 major clusters. The first cluster being items consist of 

traits like Perception and Self-concept, but not Perceiver. This 

indicates that Perceiver is not focused as a dominant personality 

trait in the past literature. However, it is argued that there has 

been a lack of studies, and thus, this has become a knowledge 

gap. Therefore, the present study highlights Perceiver as an 

important PT that holds a reasonable novelty in the 

Humanology FIKR personality profiling inventory in selecting 

the best leader in an organization.  

Therefore, all the above literature indicates that the use 

of perceiver trait among leaders is still lacking. Hence, there is 

a rationale to propose and highlight the use of perceiver trait in 

organizational leaders. Therefore, this has become a novelty in 

this present paper.

 

 
Figure 1. A bibliometric analysis of research themes on ‘Perceiver Personality’. Visualization of the paper network confirming the 

main themes of research, from 1962 and 2024 based on the Scopus database. The colours in the top panel indicate the themes of 

research that the papers are discussing. 
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4. DISCUSSION  
4.1. The Use of Perceiver Trait among Leaders is Still 

Lacking in the Literature 
This can be judged from the 22 papers published using 

the Scopus database. For example, Leising et al. [17] concluded 

that the perceivers' attitudes toward the targets constitute an 

important factor in person perception and need to be taken more 

systematically in research studies. Idson and Mischel [18] 

indicated that psychological mediating variables play a 

significant role in lay perceptions of people and specify 

conditions in which the perceiver functions like implicit social-

cognitive theorists, namely, when the perceived is familiar and 

important to the perceiver. Rau et al. [5] provided strong 

evidence for the hierarchical structure of perceiver effects and 

suggested that their meaning systematically varies depending 

on the trait domain and possibly the judgment context. Biesanz 

and Human [6] suggested that people motivated to form 

accurate impressions become more accurate but at the cost of 

seeing others less normatively and, in particular, less positively. 

However, none of these papers discussed the connections 

between the Perceiver trait and leadership. 

Effective leadership is crucial for the success and 

growth of organizations. Leaders are often perceived as 

individuals with traits that make them suitable for guiding and 

directing teams [34]. However, the literature on using perceiver 

traits among leaders is still lacking [35]. This could be due to 

the complexity and multifaceted nature of leadership and the 

difficulty in isolating specific personality traits that consistently 

predict leadership effectiveness. Despite the extensive research 

on leadership and personality, there is a lack of focus on using 

perceiver traits among leaders in the literature [34]. This gap in 

the literature highlights the need for further research to explore 

the role of perceiver traits in leadership [35-39]. The use of 

perceiver traits among leaders is still lacking in the literature, 

creating a gap that needs further research to explore their role 

in leadership effectiveness [35]. The lack of attention given to 

using perceiver traits among leaders in the literature is a 

significant gap that needs further exploration [39]. The existing 

literature on leadership and personality has primarily focused 

on leaders' traits [34]. 

While numerous studies have examined the 

relationship between personality traits and leadership 

emergence, there is a scarcity of research focusing specifically 

on how others perceive leaders [1-22]. This gap in the literature 

is significant because understanding how leaders are perceived 

can provide valuable insights into the factors that influence their 

effectiveness and the dynamics of leader-follower relationships. 

It is important to bridge this gap by conducting more research 

on using perceiver traits among leaders. By exploring the 

perceptions of followers and other members within an 

organization, researchers can better understand the qualities and 

behaviours that contribute to effective leadership. 

 

4.2. A Hypothetical Leadership with High Perceiver 

Trait  
A hypothetical leadership between high perceiver trait 

is presented in Figure 2. Successful leaders often exhibit high 

perceiver personality traits that enable them to adapt to 

uncertain and changing environments. These traits are crucial 

for navigating challenges and complexities in today's fast-paced 

business world. The following is a list of personality traits that 

are frequently observed in leaders who have a highly perceiver 

level, as indicated in Figure 2.

 
Figure 2. Personality traits of high perceiver leaders. 
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a) Adaptability and open-minded 

Adaptability and open-mindedness are essential for 

successful leaders with high perceiver traits. They embrace 

change, seek diverse perspectives, and are willing to pivot their 

strategies based on new information. This flexibility allows 

them to respond effectively to unexpected situations and seize 

opportunities. 

He may also have a more laid-back outlook on life. He 

may place less value on routines and schedules, preferring to go 

with the flow rather than exerting control over every aspect of 

their lives. He may be more adept at improvising and adapting 

their behaviour in response to changes in priorities or 

unanticipated events. 

He feels in control by keeping options open and 

making choices only when necessary. At work, he tends to 

avoid or put off decisions and likes exploring problems and 

situations. He can be innovative and fluid and adjusts to 

changes on short notice. He works best with flexible time and 

is not put under pressure. He hates routine and always likes 

multitasking.  

 

b) Curiosity and continuous learning 

Curiosity and a thirst for continuous learning 

characterize successful leaders with high perceiver traits. They 

constantly seek to expand their knowledge, understand industry 

trends, and explore new ideas. This curiosity fuels innovation 

and keeps them ahead of the curve in a rapidly evolving 

landscape. 

He prefers open-ended, flexible, and adaptable 

lifestyle choices. He may be more comfortable with ambiguity 

and adept at navigating unpredictable or dubious situations. He 

may also be more capable of learning from his errors. He may 

be more adaptable and creative in his approach to problem-

solving, and he may take delight in exploring various options 

and points of view prior to making a decision. 

 

c) Empathy and emotional intelligence 

Empathy and emotional intelligence are key traits that 

high-perceiver leaders possess. They can understand and 

connect with others on an emotional level, fostering strong 

relationships and effective communication. These traits help 

them build cohesive teams and navigate interpersonal dynamics 

with finesse. 

He may also have a more introspective and reflective 

personality. It is conceivable that he enjoys exploring his 

thoughts and emotions and is more in touch with his internal 

experiences. He may be adept at self-reflection and have a 

deeper understanding of the factors that motivate him and his 

assets and weaknesses. 

 

d) Vision and problem-solving 

Successful leaders with high perceiver personality 

traits need a strategic vision and strong problem-solving skills. 

They can anticipate trends, identify opportunities, and develop 

innovative solutions to complex challenges. This forward-

thinking approach sets them apart and drives long-term success. 

On the other hand, he leans primarily towards 

perceiving and may have difficulty making and sticking to 

decisions. He may also have difficulty committing to a specific 

course of action or become inundated by the number of 

available options. Both of these possibilities are plausible.  

He may also have difficulty effectively managing their 

time or designating the order in which his tasks should be 

completed, as he tends to be more concerned with the present 

than with plans or goals. He possesses a high perceiver 

personality, which is generally a valid and significant aspect of 

their diversity. By recognising and appreciating the unique 

qualities and characteristics of each person's personality, we can 

cultivate a more accepting society of a wide range of 

individuals. This will help us establish a more inclusive society. 

 

4.3. A Hypothetical Leadership with Low Perceiver 

Trait  

Figure 3 presents a hypothetical leadership situation 

with a low perceiver trait. Leaders with low perceiver traits may 

struggle to recognize and adapt to changing circumstances, 

potentially leading to missed opportunities and ineffective 

decision-making. Understanding this aspect is crucial for 

developing effective leadership strategies. The following is a 

list of personality traits frequently observed in leaders with a 

low perceiver level, as indicated in Figure 3.
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Figure 3. Personality traits of low perceiver leaders. 

 
a) Communication failure 

One common challenge for leaders with low perceiver 

traits is effective communication. They must actively work on 

improving their communication skills, such as being more 

attentive to non-verbal cues and fostering open dialogue within 

their teams. 

He feels controlled by taking charge of the 

environment and making choices early. He is self-disciplined 

and decisive and seeks closure in decisions. When he asks for 

things, he is specific and expects others to do as he says. He 

enjoys being the expert.  

A low perceiver personality is characterised by a 

preference for structure and organisation and an aversion to 

ambiguity and spontaneity. This preference for organisation 

and structure defines the low perceiver personality. He may feel 

more at ease in a consistent and predictable environment and 

find change or unpredictability unsettling. 

 

b) Difficulty in decision-making 

Leaders with low perceiver traits may find it 

challenging to make decisions under uncertainty, as they may 

struggle to gather and process relevant information efficiently. 

Developing decision-making frameworks and seeking input 

from diverse perspectives can help mitigate this challenge. 

He tends to be more systematic and organised than 

those with high perceiving personalities. He might have greater 

attention to detail, which places them at an advantage in 

professions that require precision, such as bookkeeping, 

engineering, or project management. He may feel more at ease 

with norms and guidelines and favour adhering to already-

established procedures and standards. 

 

c) Team building difficulty 

Leaders with low perceiver traits should build strong, 

cohesive teams to compensate for their potential blind spots. 

Implementing motivation strategies that cater to individual 

team members' needs and strengths can enhance team 

performance and achieve desired outcomes. 

He may also struggle with flexibility and adaptability. 

He may have difficulty adapting to unexpected changes or 

improvising when things do not go as planned. He may 
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encounter difficulty with both of these obstacles. He may value 

consistency and predictability over innovation and exploration. 

 

d) The need to continuously learning 

Embracing a continuous learning mindset is essential 

for leaders with low perceiver traits to adapt to evolving 

challenges and opportunities. Leaders can cultivate growth and 

improve their effectiveness by actively seeking feedback, 

engaging in professional development, and staying open to new 

perspectives. 

 

A low perceiver personality is a valid and significant 

aspect of individual diversity in the greater scheme of things. 

Tendencies towards orderliness and methodical behaviour are 

valuable, although society frequently values and promotes 

spontaneous or flexible behaviour. By recognising and 

appreciating each person's personality's unique qualities and 

characteristics, we can cultivate a more accepting society of a 

wide range of individuals. This will help us establish a more 

inclusive society. 

 

4.4. Shaping a Good Leader with Perceiver Trait 

Effective leadership is crucial for organisational 

success in today's fast-paced and complex business 

environment. One of the key components of effective 

leadership is the perceiver trait, which plays a significant role 

in shaping how leaders approach decision-making, problem-

solving, and strategic thinking. This paper explores the 

perceiver trait in leadership, exploring its impact on leadership 

effectiveness and its implications for organizational 

performance. Organizations can cultivate and develop this 

essential attribute in their current and future leaders by 

understanding the importance of the perceiver trait in leadership 

to drive sustainable success [34-35]. 

The impact of the perceiver trait in leadership extends 

beyond just decision-making, problem-solving, and strategic 

thinking. It also influences how leaders communicate and 

collaborate with their teams. Leaders with strong perceiver 

traits can effectively convey their insights and observations, 

fostering a culture of open communication and shared 

understanding within their teams [36]. Moreover, the perceiver 

trait contributes to a leader's ability to anticipate and navigate 

change. In today's rapidly evolving business landscape, the 

capacity to accurately perceive and interpret the dynamics of 

change is imperative for leaders to guide their organizations 

through transitions and challenges. Furthermore, the perceiver 

trait is closely linked to innovation and creativity in leadership. 

Leaders with a strong perceiver trait often recognize emerging 

trends and opportunities, sparking innovative solutions and 

strategies to drive growth and adapt to market shifts [37]. 

By acknowledging the multifaceted impact of the 

perceiver trait in leadership, organizations can tailor their 

leadership development programs to nurture and enhance this 

trait in current and aspiring leaders. This strategic approach can 

bolster individual leadership effectiveness and elevate 

organizational resilience and agility in an ever-changing 

business landscape. Therefore, cultivating and developing the 

perceiver trait in leaders is crucial for organizational success in 

decision-making, problem-solving, strategic thinking, 

communication and collaboration, navigating change, and 

fostering innovation [38]. 

A person's outlook on life can be described as having 

a perceiver personality if they tend to be more adaptable, 

spontaneous, and open-minded in their conduct. This trait 

originated in personality psychology, a subfield of psychology. 

This group can be distinguished from others by several 

characteristics, including its willingness to attempt new things 

and its adaptability to changing circumstances. They are 

typically adventurous and inquisitive and may enjoy visiting 

new places, trying new activities, and making new 

acquaintances. People who favour a more structured lifestyle 

have more difficulty dealing with ambiguity and adapting to 

new circumstances than those who are more receptive to new 

experiences [39-40]. 

They have a higher risk threshold and are more content 

taking risks in life. This would explain why they are more likely 

to engage in risky behaviour. They may have a deeper 

appreciation for originality and inventiveness and a greater 

propensity to forge nontraditional paths in their personal and 

professional lives. Additionally, they may be more prone to take 

risks. Conversely, they may need help with organisation and 

organisation. They may need help adhering to schedules or 

timetables and may be more likely to put off tasks until the last 

minute. They may have difficulty determining how to complete 

their responsibilities or keeping their attention focused on a 

single objective or aim. Generally, the perceiver's personality is 

a valid and significant aspect of an individual's uniqueness. 

Even though society frequently promotes and values structured 

and organised behaviour, there is still value in more flexible and 

spontaneous dispositions. Although society frequently 

promotes and values structured and organised behaviour, this is 

true [29]. 

By recognising and appreciating the unique qualities 

that comprise each individual's personality, we can contribute 

to developing a more accepting society of a broad range of 

people. This will allow us to cultivate a more inclusive 

environment for various individuals. In short, the perceiver is a 

person who becomes aware of things or events through the 

senses and likes to keep things open-ended [40].  
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5. CONCLUSIONS 
The literature review shows that the Perceiver is not 

focused as a dominant personality trait. The present paper 

proposes that high-perceiver leaders possess adaptability and 

open-mindedness, curiosity and continuous learning, empathy 

and emotional intelligence, and vision and problem-solving.  

Therefore, the perceiver trait in leadership is undeniably crucial 

for effective decision-making, problem-solving, and strategic 

thinking. Leaders who can integrate the strengths of the 

perceiver trait with a proactive and adaptive approach to 

decision-making are better equipped to navigate the 

complexities of the modern business landscape. Embracing a 

balanced approach that acknowledges the benefits of perception 

and interpretation while valuing action and risk-taking can 

ultimately contribute to more agile, innovative, and resilient 

leadership. Hence, there is a rationale to propose and highlight 

the use of the Perceiver trait, among others, under FIKR PP 

profiling in selecting the best leaders of an organization. 

Therefore, this has become a novelty in the present paper.
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